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SUBJECT: 2009 ICASS INTERAGENCY AWARDS PROGRAM

1. Summary:  The ICASS Service Center (ISC) is pleased

to announce the ninth annual ICASS Interagency Awards

Program.  Awards ranging from $100 to $10,000 will be

given in recognition of outstanding ICASS leadership and

service.  Nominations for the ICASS Outstanding

Leadership Award must be submitted no later than May 29,

2009.  Nominations for ICASS Recognition Awards may be

submitted at any time.  End Summary.

2.  ICASS awards are intended to reward activities and

accomplishments demonstrating leadership in pursuing the

Interagency ICASS Executive Board's (IEB) primary ICASS

objectives: containing costs; eliminating duplication;

improving ICASS service delivery through

streamlining/reengineering; and implementing innovative

improvements in customer service.

3.  Post management, ICASS Councils, working groups,

customers, family members and others are encouraged to

nominate anyone who has provided or contributed to

exceptional ICASS leadership.  Awards may be conferred

to anyone in the ICASS environment, from Council members

to service providers or customers, either overseas or

domestic.

4. The 2009 ICASS Interagency Awards are:

A. The ICASS Outstanding Leadership Award (First Prize:

$10,000; Second Prize: $5,000) is an annual award that

recognizes outstanding contributions from U.S.

government employees who epitomize, through

accomplishment and attitude, the spirit and intent of

ICASS during the last twelve months.  The award will be

conferred to an individual or group acting as an agent

for change in developing new and better ways of doing

business at post to meet IEB goals.  Nominations should

be based on the criteria outlined in paragraph 2 above.

Since the emphasis for this award is on individual

performance, nominations for a group must include (1)

concrete evidence or examples of the contribution of

each individual nominated; and (2) the percentage share

of the award recommended for each individual.  Group

nominations must include this information in order to be

considered.  Nominations for this award must have the

approval of the Chief of Mission and ICASS Council Chair

at post, or Bureau Head and Washington ICASS Working

Group Chair, if domestic.  The deadline for submission

of nominations for the ICASS Outstanding Leadership

Award is May 29, 2009.

B. ICASS Recognition Awards, which are conferred

throughout the year, recognize exceptional performance

by individuals or groups, and will be considered as

nominations are received or such performance comes to

the attention of the ICASS Working Group.  Awards will

range from $100 to $1,000 as appropriate.  Nominations

may come from any source, at any time of the year, and

require the endorsement of post's ICASS Council Chair or

nominee's Bureau EX, as appropriate.

5.  All categories of USG employees are eligible to

receive these awards: direct-hire Americans and locally

employed staff, including EFMs, FSNs and PSCs/PSAs

(unless specifically prohibited under their terms of

employment).

6.  Nominations citing cost savings must quantify the

dollar amount and give the basis for making the claim.

7.  All nominations must be submitted using the ICASS

award forms which can be found, along with instructions

and sample successful nominations, on the ICASS website

(HTTP://WWW.ICASS.GOV) .

8.  The point of contact for the ICASS awards program is

Sam Longstreet (202-663-3262;

(ICASSSERVICECENTER@STATE.GOV).

9.  Minimize considered.
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